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Code of Conduct for Those Working With Young People
As a person working in ministry with children in the Presbyterian and partner churches you are involved in a five-way interaction between the children, the children’s parents or guardians, your co-workers in children’s ministry, the Church and yourself. Primarily, you are accountable to the session or parish council of the congregation in which you are working. 
Leader’s responsibilities towards children

1. Ensure the safety and well being of all children in your care.

2. Make certain that all activities are undertaken with sufficient suitably qualified supervision and approved resources. 

3. Treat all children as individuals, with dignity and sensitivity, avoiding favouritism, respecting their culture, their home background, their age and their physical and mental abilities. 

4. Neglect, harassment, bullying, sarcasm, and bad language are unacceptable, as is any degree of physical, emotional, mental or spiritual abuse. 

5. Respect children’s privacy at all times, particularly where activities include sleeping, changing of clothing, bathing and ablutions. 
6. Remain in sight of others, even if out of hearing, when dealing with an individual child. Avoid unaccompanied and unobserved activities and inappropriate physical contact. 


Leader’s responsibilities towards parents/guardians

1. Take the time to get to know all parents/guardians. 

2. Keep parents/guardians informed, inviting them to participate in or observe the programmes being provided. 
3. Find out if children have any special needs or medical requirements.

4. Obtain written consent from parents/guardians prior to undertaking activities off church premises. Request their involvement in transport and other arrangements. 

Leader’s responsibilities to the Church 

1. Conduct yourself in a manner in keeping with Christian principles and ethics.

2. Be a healthy role model.

3. In providing instruction in the Christian faith, teaching and training should follow theology and  resources approved by session/parish council. 
4. Report regularly on ministry with children to the session/parish council. 

5. Be educated in the recognition of the warning signs and symptoms of abuse.

6. All activities away from church premises need to be reported in advance to the session/parish clerk and clergy to check that procedures are followed. 

Leader’s responsibilities to self and co-workers 

1. Use resources approved by session/parish council. Be well prepared for all events and activities and attend training and planning meetings. 

2. Keep contact with session/parish council or subgroup (e.g. Christian Education Committee) to support you, and overview children’s ministry in the parish. 

3. Avoid placing yourself and your co-workers in compromising situations and protect yourself from actions that may be misconstrued. 
4. Support your colleagues, and develop good relationships with them.

5. Report to session/parish council any anxieties you have regarding questionable behaviour of any  person participating in children’s ministry. This is to safeguard the integrity of leaders from potential accusations of abuse.
